
Jason East <forhumanuse@gmail.com>
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Taylor Cirksena <tcirksena@ucdavis.edu> Wed, May 7, 2025 at 7:08 AM
To: Jason East <forhumanuse@gmail.com>

Good morning, Jason,

I appreciate your response. I am confirming receipt and will follow up if I need any additional information.
Take good care. 

Warmly,
Taylor Cirksena, M.A. | she/her/hers
Education and Case Specialist
Harassment and Discrimination Assistance and Prevention Program (HDAPP)
University of California, Davis
tcirksena@ucdavis.edu 
https://hdapp.ucdavis.edu

RESPONSIBLE EMPLOYEE
For more information go to https://hdapp.sf.ucdavis.edu/responsible-employee

UC Davis Resources for Racial Trauma 
AB540 and Undocumented Student Center    

From: Jason East <forhumanuse@gmail.com>
Sent: Tuesday, May 6, 2025 9:10 AM
To: Taylor Cirksena <tcirksena@ucdavis.edu>
Subject: Re: 2025-UCD-00433 - HDAPP: Case Closure and Resources
 
Subject: Follow-Up Regarding Disability Discrimination Review

Dear Ms. Cirksena,

Thank you for your response and for reviewing the concerns I brought forward regarding the care I’ve received from
Dr. Justin Curole.

I would like to clarify that my initial complaint was written with the intention of bringing attention to harmful and
unsafe treatment practices, not with the expectation that it would be reviewed as a formal discrimination complaint
under HDAPP. As such, it was not originally framed using legal language or the precise standards found in the UC
Anti-Discrimination Policy. I now understand your department's scope better and would appreciate the opportunity to
provide additional information that highlights how this matter relates specifically to disability-based discrimination.

I am a chronic pain patient with a documented physical disability. Over the past two years, I have been repeatedly
subjected to treatment delays, unsafe medication changes, and dismissive care due to the nature of my condition — a
disability that affects both my physical functioning and my daily life. I believe this history demonstrates a pattern of
adverse and unequal treatment based on disability.
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